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Forord

Hallbarhet ar en oumbarlig del av féretagslednin-
gen och har grundldaggande betydelse i vara lever-
antorskedjor. SKOGMA stravar efter att bidra till att
bevara livsvillkoren fér manniskor, natur och miljo.
For vara kunder ar vi en palitlig partner, innovator
och leverantor av hallbart tillverkade produkter.

Denna uppférandekod ar baserad pa europeiska la-
gar och foreskrifter som Supply Chain Due Diligence
Act samt internationella konventioner, inklusive
FN:s allméanna forklaring om de manskliga rattighe-
terna, riktlinjer for barnens rattigheter och foreta-
gande, FN:s vagledande principer for féretag och
manskliga rattigheter, samt internationella arbets-
normer fran Internationella arbetsorganisationen
(ILO).

Preamble

Sustainability is an indispensable part of the Compa-
ny’s management and of fundamental significance
in our supply chains. With this approach, SKOGMA
aims to contribute to safeguarding natural resources
for people, nature and the environment. For our
customers, we are a reliable partner, innovator and
provider of sustainably manufactured products.

This code of conduct is based on European laws and
regulations such as the Supply Chain Due Diligence
Act as well as international conventions including
the United Nations’ Universal Declaration of Human
Rights, guidelines on children’s rights and entrepre-
neurial conduct, United Nations’ Forum on Business
and Human Rights and the international labour
standards of the International Labour Organisation
(ILO).

© SKOGMA 07/2025 .
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Leverantorens
ataganden

Efterlevnad

Som leverantor till SKOGMA (Skogsmateriel Nordfo-
rest AB) forbinder ni er att félja SKOGMAs etiska
och hallbara principer for affarsverksamhet. Denna
uppférandekod beskriver de affarsprinciper och
-metoder vi forvantar oss av vara leverantorer. Gro-
va oOvertradelser kan leda till att affarsrelationen
avslutas.

Socialt ansvar

Uteslutande av tvangsarbete /
modernt slaveri

Tvangsarbete, slavarbete eller liknande former av ar-
bete enligt ILO:s konventioner nr 29 och 105 far inte
forekomma. Allt arbete ska vara frivilligt och utféras
utan hot om straff. Medarbetare ska nar som helst ha
mojlighet att avsluta sitt arbete eller anstallningsfor-
hallande.

Otillborlig behandling av arbetskraft, sasom psykisk
press, sexuella trakasserier eller férnedrande behand-
ling, ar inte tillaten. Anvandning av sakerhetsperso-
nal ska undvikas om detta kan leda till att personer
behandlas fornedrande, skadas eller att féreningsfri-
heten inskranks.

\  § <
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Requirements
for Suppliers

Compliance

As a supplier to SKOGMA (Skogsmateriel Nordforest
AB), you declare agreement with SKOGMA's ethical
and sustainable principles guiding SKOGMA's busi-
ness activities and those of its subsidiaries. This code
of conduct describes the business principles and
practices we expect from our suppliers. Gross mi-
sconduct can lead to termination of the business re-
lationship.

Social Responsibility

There must be no use of forced labour, slave labour
or similar forms of coercive employment practices in
compliance with ILO Conventions No. 29 and No.
105. All work must be carried out voluntarily and
free from the threat of punishment. Employees must
be able to terminate their work or business relation-
ship at any time. In addition, there must be no unac-
ceptable treatment of employees such as psycholo-
gical pressure, sexual harassment or humiliation.
The commissioning or use of security forces is to be
abstained from, if that were to result in personnel
being treated in a degrading manner or injured or if
their freedom of association were to be impaired.
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Forbud mot barnarbete

Barnarbete far inte férekomma i nagon fas av pro-
duktionen. Vi tolererar inte barnarbete i enlighet
med ILO:s konventioner nr 79, 138, 142 och 182 samt
gallande nationell lagstiftning.

Leverantoérer forvantas folja den lagstadgade mini-
mialdern for anstallning av barn. | enlighet med det-
ta far inga barn anstallas som fortfarande ar skol-
pliktiga enligt lagstiftningen i det land dar arbetet
utfors, och denna alder far aldrig understiga 15 ar.

Om barn patraffas i arbete, ska leverantéren doku-
mentera vilka atgarder som vidtas for att atgarda
situationen och sakerstalla att barnet far moéjlighet
att ga i skolan.

Vi accepterar inte att unga arbetstagare under 18 ar
utfér arbete som ar skadligt for deras halsa, saker-
het eller moral. Sarskilda skyddsregler f6r unga ar-
betstagare ska foljas.

Rattvis lon

Utbetald ersattning ska uppfylla alla tillampliga na-
tionella lagar om Idénesattning, inklusive bestam-
melser om minimildn och 6évertidsersattning. Grun-
den for hur I6nen berdknas ska kontinuerligt géras
tillganglig for medarbetarna genom I6nebesked.

Alla lagstadgade férmaner ska tillhandahallas ar-
betstagarna. Loneavdrag som disciplinara atgarder
ar inte tillatna, i enlighet med ILO:s konventioner nr
26 och 131.

Réattvisa arbetstider

Arbetstiden ska folja gallande lagstiftning eller
branschstandarder (ILO-konventionerna nr 1 och
14). Under inga omstandigheter far anstallda arbeta
mer an 48 timmar per vecka under ordinarie arbets-
tid.

Overtid far endast férekomma pé frivillig basis och
far inte overstiga 12 timmar per vecka. Efter sex pa
varandra féljande arbetsdagar ska arbetstagaren ha
minst en ledig dag.

Overtidsarbete som utférs inom ramen fér lagstad-
gade bestammelser ska ersattas antingen monetart
eller genom motsvarande ledighet.

Child labour must not be used in any phase of pro-
duction. We countenance no use of child labour in
compliance with ILO Conventions (79, 138, 142 and
182) plus respective national legislation. Suppliers
are required to adhere to the minimum age of emp-
loyment for children. Therefore, no child may be
employed who, in accordance with the law of the
respective place of employment, should still attend
school and that age must not be younger than 15
years old. Should children be found at a place of
work, the supplier must document the measures ta-
ken to remedy the situation and how the children
could return to school. We will not tolerate young
workers under the age of 18 years old being used
for work that is harmful to health and safety or the
children’s morality. Special protective measures
must be observed.

The amount paid must comply with respective nati-
onal laws on remuneration, most particularly those
laws dealing with minimum wages and overtime.
The basis on which employees are paid must be
communicated to them via payslips. Employees must
be granted all applicable legal benefits. Any wage
deduction used as a punishment is forbidden (ILO
Conventions 26 and 131).

Working hours must comply with respective natio-
nal laws or industrial sector standards (ILO Conven-
tions 1 and 14). In all cases, no employee must be
required to work more than 48 hours in a normal
working week. Overtime may only be worked on a
voluntary basis and for no more than 12 hours per
week. After six days of consecutive work, employees
must have at least one day off. Overtime complying
with legal requirements must be compensated in
cash or time off in lieu.

© SKOGMA 07/2025 !
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Foreningsfrihet
och kollektiva rattigheter

Ratten for alla arbetstagare att pa ett fritt och de-
mokratiskt satt bilda och ansluta sig till fackférenin-
gar, att forhandla kollektivt samt att strejka ska all-
tid respekteras. Fackféreningar ska fritt kunna verka
i enlighet med lagstiftningen i det land dar anstall-
ningen sker, inklusive ratten att strejka.

Arbetstagare far inte diskrimineras pa grund av att
de bildar, ansluter sig till eller ar medlemmar i en
sadan organisation. Representanter for arbetstaga-
re far i princip inte férhindras fran att ha tillgang till
eller interagera med medarbetare (ILO-konventio-
nerna nr 87, 98, 135 och 154).

All employees have the right to form and join unions
in a democratic manner, conduct collective bargai-
ning and the right to strike must always be respec-
ted. Unions must be able to ope-rate freely in com-
pliance with respective national legislation at the
place of employment, which includes the right to
strike. Employees must not be discriminated against
due to founding, joining or being a member of such
an organisation. Workers' representatives must not
be denied access or interaction with respective em-
ployees (ILO Conventions 87, 98, 135, 154).

© SKOGMA 07/2025
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Forbud mot diskriminering

All form av diskriminering av medarbetare ar oac-
ceptabel och ska aktivt motverkas. Ingen far diskri-
mineras pa grund av kon, alder, hudfarg, religion el-
ler Overtygelse, social bakgrund, halsa, etniskt
ursprung, nationalitet, medlemskap i arbetstagaror-
ganisationer, politisk tillhorighet eller asikt, eller se-
xuell identitet.

Detta galler sarskilt vid rekrytering, kompetensutve-
ckling, befordran och Idnesattning. Varje individs
personliga vardighet, integritet och personliga rat-
tigheter ska respekteras

(ILO-konventionerna nr 110, 111 och 159).

Hélsa och sdkerhet pa arbetsplatsen

Vara affarspartners ska sakerstalla att deras medar-
betare har en saker och halsosam arbetsmiljé ge-
nom att systematiskt analysera och bedéma risker
och faror. Nédvandiga atgarder ska vidtas for att
forebygga olyckor och halsoskador i samband med
arbetet, bland annat genom att inféra och tillampa
lampliga system for arbetsmiljé och sakerhet.

Medarbetarna ska regelbundet fa utbildning och in-
formation om gallande halso- och sakerhetsstandar-
der samt tillhérande skyddsatgérder. Overdriven fy-
sisk eller psykisk belastning ska férebyggas genom
ldampliga atgarder gallande arbetstid och vilopauser.

Medarbetarna ska ha tillgang till dricksvatten i till-
racklig mangd samt till rena och hygieniska sanitet-
sutrymmen (ILO-konventionerna nr 155 och 164).

Any form of discrimination is forbidden and must be
prevented actively. In particular, noone should be
discriminated against due to age, skin colour, religi-
on or ideology, social background, health, ethnicity,
nationality, trade union membership, membership
of a political party or political opinions as well as
sexual identity. This applies in particular to the re-
cruitment of employees, their training and further
development, promotion and remuneration. Each
individual’s personal dignity, privacy and personal
rights must be respected (ILO Conventions 110, 111
and 159).

Our business partners must ensure that their emp-
loyees have safe places of work, where risks and ha-
zards are systematically analysed and assessed. Sui-
table precautions must be taken in order to avoid
work accidents and adverse health effects due to
work, by setting up and applying appropriate occu-
pational health and safety systems. Furthermore,
employees must receive regular training and infor-
mation on current health and safety standards as
well as appropriate measures to take in mitigation.

Undue physical or mental exhaustion must be avoi-
ded with suitable measures concerning working
hours and rest breaks. Employees must have access
to drinking water in sufficient quantity plus access
to clean sanitary facilities (ILO Conventions 155 and
164).

© SKOGMA 07/2025 .
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Bevarande av naturresurser

Bevarandet av vara naturliga livsforutsattningar ska
respekteras och sakerstallas. Sarskild hansyn ska tas
till att undvika skadliga markférandringar, férore-
ning av grundvatten, luftféroreningar, skadliga bul-
lernivaer eller 6verdriven vattenforbrukning i sam-
band med affarsverksamheten — sarskilt nar dessa
paverkar naturens férmaga att bevara och produce-
ra livsmedel.

Sekretess och
klagomalsfoérfaranden

Leverantoren ska sakerstalla att medarbetare har
tillgang till ett internt klagomalsforfarande som be-
handlar medarbetarens identitet konfidentiellt samt
ett effektivt skydd mot diskriminering.

Det ar leverantorens ansvar anda upp till féretagets
ledning att infora ett fungerande klagomalsforfa-
rande pa arbetsplatsen for bade enskilda personer
och grupper som kan paverkas negativt, aven om
ingen formell anmalan har gjorts. Medarbetare som
lamnar in ett klagomal pa grund av 6vertradelser av
denna uppférandekod far inte utsattas for nagon
form av disciplinara atgarder.

The preservation of natural resources must respec-
ted and safeguarded. Particular care must be taken
to avoid damage to soil, ground water pollution, air
pollution, dangerous noise levels or excessive water
consumption as a result of business activity, which
then damages natural resources and the production
of food.

Employees must have access to respective suppliers'
internal grievance procedures, which should also
maintain confidentiality of identity and effective
protection against discrimination. Establishing ef-
fective grievance procedures for those individuals
and communities negatively affected, is the sup-
plier’s responsibility up to board level if no informa-
tion is provided. Any employee making a complaint
due a violation of this code of conduct must not be
subject to any form of disciplinary measure.

© SKOGMA 07/2025
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Konfliktmineraler

Om en leverantor importerar mineraler till Europeis-
ka unionen som omfattas av konfliktmineralférord-
ningen — sasom tenn, volfram, tantal, guld samt an-
dra ramaterial som kobolt — och darefter levererar
dem till SKOGMA i ra eller bearbetad form, ar lever-
antoéren skyldig att folja de krav som faststalls i kon-
fliktmineralférordningen.

Leverantéren ar enligt lag, och aven enligt detta av-
tal, skyldig att omedelbart efter att en bestallning
lagts — och senast vid produktleverans — proaktivt
informera SKOGMA om all information som erhallits
genom tillborlig aktsamhet i leveranskedjan, i enlig-
het med artikel 7 i konfliktmineralférordningen.

Miljo och klimat

Vi forvantar oss att leverantoérer anvander naturre-
surser pa ett ansvarsfullt satt och vidtar effektiva
atgarder for att skydda klimatet. Anvandning och
forbrukning av resurser under tillverkning samt
uppkomsten av avfall, inklusive vatten- och energi-
anvandning, ska minimeras eller helst undvikas.

Lampliga miljéledningssystem bor inféras for att
maojliggora kontinuerlig férbattring av miljoskyddet
i produktion och tillverkning.

Vara affarspartners ska folja gallande miljélagstift-
ning samt internationella 6verenskommelser om
miljostandarder. Vi forvantar oss 6ppenhet kring
bade egna och leverantoérsledets utslapp av vaxthus-
gaser. Vara affarspartners bor vidta atgarder for att
minska sina utslapp, till exempel genom att anvanda
fornybar energi och energieffektiv teknik.

Energiforbrukning ska overvakas och dokumente-
ras. Kostnadseffektiva l6sningar bor efterstravas for
att forbattra energieffektiviteten och minska ener-
gianvandningen.

Fran och med 2025 ska EU-férordning 2023/1115 om
ravaror och produkter som ar forknippade med avs-
kogning och skogsforstorelse foljas.

Conflict Minerals

If a supplier imports into the European Union, mine-
rals subject to the Conflict Minerals Regulation (tin,
tungsten, tantalum, gold as well as other raw mate-
rials such as cobalt) and then delivers them to
SKOGMA as raw materials or in a processed form,
the supplier must adhere to the obligations establis-
hed in the Conflict Mineral Regulation. The supplier
is obliged by law and additionally on the basis of
this contractual regulation, to inform SKOGMA pro-
actively immediately after an order has been placed
and certainly no later than the time of product deli-
very, of all information obtained within the frame-
work of due diligence in the supply chain as defined
by law (Article 7 of the Conflict Mine-rals Regulati-
on).

Environment and Climate

It is expected that suppliers use natural resources in
a responsible manner and take effective measures
to protect the climate. The use and consumption of
resources during manufacture and the production
of any type of waste, including water and energy
should be reduced or preferably avoided. Appro-
priate environment management systems should be
established in order to achieve continuous improve-
ment in manufacturing and product related envi-
ronment protection.

Our business partners must observe current environ-
ment protection regulations as well as international
agreements on environmental standards.

We expect transparency about your own and ups-
tream greenhouse gas emissions. Our business part-
ners should implement measures to reduce their
emission of greenhouse gases, for example by using
renewable energy and energy efficient technology.
Energy consumption is to be supervised and docu-
mented. Cost efficient solutions should be found to
improve energy efficiency and minimise energy con-
sumption.

From 2025, the EU Regulation 2023/1115 on Defores-
tationfree Products must be observed.

© SKOGMA 07/2025 .
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Affarsetik

Rattvis konkurrens

Standarder for rattvis affarsverksamhet, rattvis
marknadsforing och rattvis konkurrens ska uppratt-
hallas. Dessutom ska gallande konkurrenslagstift-
ning foljas, vilket innebar att samverkan och andra
aktiviteter som paverkar priser eller villkor ar férb-
judna.

Dessa bestammelser forbjuder aven Overenskom-
melser mellan leverantérer och kunder som syftar
till att begransa kundens frihet, priser eller andra
villkor vid vidareforsaljning.

Sekretess / Dataskydd

Leverantoren ska folja gallande dataskyddslagstift-
ning och regler for informationshantering samt re-
levanta myndighetsforeskrifter vid uppladdning,
lagring, behandling eller éverforing av personupp-
gifter, sdsom namn, adresser, telefonnummer, f6-
delsedatum etcetera, som ror anstallda, kunder eller
andra tredje parter.

Immateriell egendomm

Immateriella rattigheter skyddas av lagar, inklusive
upphovsratt, varumarkesratt, designskydd och pa-
tentratt, och ska respekteras som féretagshemlig-
heter eller know-how.

Att framfoéra, distribuera eller visa upphovsrattss-
kyddat material utan tillstand, liksom obehérig ko-
piering, oavsett om det galler fysiska eller digitala
exemplar, utgoér intrang i immateriella rattigheter.

Ethical Business Conduct

Fair Competition

Standards of fair business activity, fair advertising
and fair competition must be upheld. In addition,
established antitrust laws must be complied with, in
which collusion and other activities that influence
prices or conditions are prohibited. These provisions
also forbid arrangements between suppliers and
customers aimed at limiting customer freedom,
prices and other conditions on resale.

Confidentiality / Date Protection

The supplier must comply with data protection and
information governance plus relevant governmental
regulations when uploading, storing, processing or
transferring personal data such as names, addresses,
telephone numbers, dates of birth etc. of emp-
loyees, customers and other third parties.

Intellectual Property

Intellectual property is protected by laws including
copyright, trademarks, design rights or patent rights
and must be respected as trade secrets or know-
how. Performance, distribution or exhibition of co-
pyright protected works without suitable permissi-
on as well as unauthorised reproduction are

examples of intellectual property infringements,
regardless of whether the copies distributed are
physical or digital.

© SKOGMA 07/2025
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Integritet / Mutor och
fordelstagande

De hogsta standarderna for integritet ska uppratt-
hallas i all affarsverksamhet. Leverantéren ska be-
driva sin verksamhet etiskt och far inte anvanda sig
av mutor, korruption, utpressning, forskingring eller
nagon annan form av oetisk affarspraxis. All verk-
samhet ska dessutom félja gallande nationella lagar
och foreskrifter.

Leverantorens
bekraftelse och
samtycke

Leverantéren forbinder sig att agera ansvarsfullt
och félja de listade principerna och kraven samt att
kommunicera innehallet i denna kod till sina anstall-
da, agenter och underleverantérer. Denna uppfo6-
randekod kommer att revideras regelbundet, och
leverantorer kommer att informeras om uppdate-
ringar.

ADANSK SKOVKONTOR

AROLAND SCHMID

ASKOGMA

Integrity / Bribery,
Taking Advantage

The highest standards of integrity are required in all
business practices. The supplier must conduct busi-
ness ethically without resort to bribery, corruption,
extortion, misappropriation or any other form of
business malpractice, whilst also complying with na-
tional laws and regulations.

Supplier’s
Acknowledgement and
Agreement

The supplier undertakes to act responsibly and com-
ply with the principles and requirements that have
been listed. The supplier also undertakes to commu-
nicate the contents of this code in a comprehensible
manner to the supplier’'s employees, agents, upstre-
am suppliers and subcontractors also to make all ne-
cessary provisions to meet these requirements.

This code of conduct will be reviewed regularly and
suppliers will be kept informed.

AUITTOKALUSTO

AGRUBE
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